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4. Consider whether the employee has met the standards established for suitability of 

employment. 

The following are standards to consider when determining of a potential employee who will have 

contact with or control over students is suitable for employment. When an adjudicating officer is 

considering whether an applicant is suitable for employment the adjudicating officer should 

consider:  

(1) The nature and seriousness of the prior conduct; 

(2) The recency and circumstances surround the conduct in question; 

(3) The age of the applicant at the time of an incident, societal conditions that may have 

contribution to the nature of the conduct; 

(4) The probability the individual will continue the questionable behavior; and  

(5) The applicant’s commitment to rehabilitation; and 

(6) An individual has not been found guilty of or entered into a plea of nolo contendere or 

guilty to any offense under Federal, State, or Tribal law involving crimes of violence; 

sexual assault, sexual molestation, child exploitation, sexual contact or prostitution; or 

crimes against persons. 

(7) What degree of risk does the individual bring to the position; 

(8) Past conduct will not interfere with the employee’s duties or create long-term risk. 

An employee may be hired by Wounded Knee District School provisionally prior to a background 

check has been completed. If the employee who is hired provisionally has children in his/her care, 

the employee shall at all times be within the sight and under supervision of a staff person who has 

completed a background check. (Crime Control Act of 1990 – Public Law 101-647) 
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Section 300 – Personnel Policies      June 2023 

3.23 SUBSTITUTE TEACHER TRAINING PLAN 

Both non-certified and certified substitute teachers are required to meet with the Human Resources 

Manager on their initial employment to receive a general orientation of the school and policies. 

Substitute teachers will receive training in classroom management. 
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Section 300 – Personnel Policies       June 2023 

3.57 PUBLIC APPEARANCES  

Personnel making public appearances not on behalf of the Board or Principal shall take appropriate leave 

to do so. They should represent the school in a positive way. False allegations regarding the School, 

school officials or employees that are libelous or slanderous shall be grounds for discipline action, up to 

and including termination.  

False allegations could pose a problem with confidentiality issues for the students, parents/guardians, 

school officials, and school staff. 
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